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SEXUAL HARASSMENT

SECTION 1. DEFINITION.

Subd. 1. Sexual Harassment. “Sexual harassment” means unwelcome
sexual advances, requests for sexual favors, and/or other verbal or physical conduct
of a sexual nature when:

(1) submission to such conduct is made either explicitly or implicitly a term
or condition of an individual’s employment or academic advancement in any
University activity or program;

(2) submission to or rejection of such conduct by an individual is used as
the basis of employment or academic decisions affecting this individual in any
University activity or program; or

(3) such conduct has the purpose or effect of unreasonably interfering with
an individual’s work or academic performance or creating an intimidating, hostile,
or offensive working or academic environment in any University activity or
program.

Subd. 2. Member of the University Community. “Member of the
University community” or “University member” means any University of
Minnesota faculty member, student, or staff member, or other individual engaged
in any University activity or program.

SECTION I1. POLICY.

Subd. 1. Prohibition. Sexual harassment by or toward a member of the
University community is prohibited.

Subd. 2. Responsibility to Report. Department heads, deans, provosts,
chancellors, vice presidents, and other supervisors and managers must take timely
and appropriate action when they know or should know of the existence of sexual
harassment. Other persons who suspect sexual harassment should report it to
an appropriate person in their unit or to the University equal opportunity officer.

Subd. 3. Administrative Responsibility. Each campus must adopt
procedures for investigating and resolving complaints of sexual harassment in
coordination with the director of equal opportunity and affirmative action.
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Subd. 4. Disciplinary Action. A violation of this policy may lead to
disciplinary action up to and including termination of employment or academic
dismissal.




