Comment

Obligating governments to take all appropriate measures to
eliminate discrimination against women in employment,
article 11 guarantees women the same employment rights,
opportunities, choices and benefits as men. It obligates
States to make every cffort to remove both direct and indi-
rect discrimination against women. Indircet discrimination
consists of subtle and less obvious measures that adversely
affect women more than men, Examples include irrelevant
requirements of size or height, age, or other considerations
which hinder women'’s equal eimployment opportunities,

Drawing together standards sct in United Nations
instruments, as well as those agreed with in the
International Labour Organisation (ILQ), article 11 affirms
the existence of the right to work in international law and
elaborates a comprehensive set of obligations of States
Parties to ensure the full and effective enjoyment hy
woren of that right. States Parties must guarantec women
the same employment rights and opportunities s mert,
both by dismantling diseriminatory employment laws and
practices and providing girls and women with the same de
facto opportunilies as men by ensuring that they are edu-
cationally and vocationally prepared [or wide range of
ecareers. In recruitment, the same criteria for the employ-
ment of men and women must be applied.

Women are guaranteed free choice of profession and
employment and are not te be confined to work traditional-
Iy associated with women. They are to have equal rights in
prometion, job security, all benefits and condilions of serv-
ice, training and retraining. Women arc guaranteed the
right to equal remuneration and all work-refated benefits.
They must receive equal pay for equal work. In addition to
equal treatment for work of eqizal value, the subject of
CEDAW's General Recommendation 183, they must be
afforded equality of treatment in the valuation of the quali-
Ly of work. They are to enjoy the right to social security
when unemployed, retired or incapable of work. Women are
guaranteed the right to paid leave and healthy and safc
working conditions.

Specific provisions prohibit any discrimination on the
grounds of marital status or maternity. Dismissal on the
grounds of pregnancy or maternity leave must be prohibited
and subject to sanction, as must any diseriminatory dis-
missal on the basis of marital status. States must also intro-
duce measures, including paid maternity leave and materni-
ty hreaks without loss of employment status or benefits, to
allow parents to combine family life with work and partici-
pation in public life. Here States are particularly encour-
aged to develop child-care programmes. Although prohibit-
ing discrimination on the basis of women’s reproductive

funetion, article 11 does cnshrine their right 10 have thal
function sateguarded in the workplace, as well as obligating
States Parties to provide special protection Lo women dur-
ing pregnancy in types of work proved to be harmful to
them. As women’s reproductive function and pregnancy
have often been the excuse for discriminatory employment
practices, arficle 11(3) obliges States Parties (o vevicw reg-
ularly any protective legislation which might be introduced
for these purposes.

In its formulation of general recommendations, CEDAW
has devoted considerable attention Lo the meaning of article
1. In General Recommendation 13, concerning  equal
remuneration for werk of equal value, it encouraged States
Parties to consider gender-neutral job evaluation systems
and to encourage the insertion of the principle of equal pay
for work of equal value in collective agreements. In both
trencral Recommendations 16 and 17, CEDAW drew atten-
tion to the disproportionate participation of women in the
unwaged informal seclor, most comurnonly in family and rural
contexts. The rights guaranteed in article 11 are applicable
to formal employment. and, accordingly, leave such women
unprotected and vulnerable. Again, in both General
Recommendations 12 and 19, CEDAW drew atlention to vio-
lence against women in the workplace, including sexual
harassment, perpetrated by male co-workers and superiors.
These general recommendations indicate that the elimina-
tion of discrimination in the workplace includes the obliga-
tion to eliminate workplace violence by means of appropri-
ate legal and practical measures.

Accountability and Implementation: Questions to Ask

I.  Are there any distinctions in recruitment and crmploy-
ment practices between women and men? If so what are
they?

2. What provisions exist to eliminate discrimination
against wormnen in employment? Are these provisions
enforced? How?

3. What legislative or other measures have been taken 10
promote equal employment opportunitics for women
and men?

4. What percentage of the total waged workforce is
women? Of the total waged workforce between ages 1h-
247 Ages 25-447 Ages 45 and older?

ol

Of the women in the waged labour force, what percent-
age are part-time workers? What percentage are full-
time workers? What percentage of part-time and full-
time workers overall are women?
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8.

9.

10.

11.

12.

14.

Are therc industrics in which women perform piecework
or outwork in their homes? Are there regulations which
alfect such work? Arc such workers entitled to benefits,
[or example, sick leave, holiday pay? What is the level of
wage for such work compared with other employment?

Are there professions that, by law or custom, tend to be
filled predominantly by women? What are they? Are
there professions that, by law or custom, tend to be
filled predominantly by men? If so, what arc they?

Does the Government ensure that opportunities exist
for worien in occupations which are not traditionally
pursued by wommen?

Are women encouraged to take up apprenticeships in
fields not usually pursucd by women?

Are women entitled by law to receive equal pay lor
equal work or work of the same valuc as that performed
by men? What percentage of men’s wages do women
receive? What means are available to challenge discrim-
ination in pay? Are there any obstacles that impedc
implementation of pay equity laws? If so, what are
they? If pay equity provisions exist, how is quality of
work evaluated? Does this evaluation lead to equality of
lreatment?

Whal work-related benefits are available to workers
generally? Do wemen receive equal benefits such as
holiday pay, sick leave, job training, disability and old
age benefits?

Is work done by women in the home counted as part of
the work done in the labour force and included in
national statistics (e.g. caleulation of GDP/GNPY? Is
unpaid agricultural work counted as part of the coun-
try's gross natioral product? Does unpaid work in the
home and agriculture count towards eligibility for
retirement and other work-related benefits?

. What is the mandatory retirement. age for men and for

women? What is the usual voluntary retirement age for
men and for women? Do men and women contribute
the same amounts towards their pensions?

If the country has social security legislation, are all
women covered by such legislation? If not, which
groups arc excluded and for what reason? Do wives
benefit from pension plans held by their husbands and
vice versa?

. Is employment security affected by pregnancy? If so,

how? Doces the country have provisions to ensure that
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15,

17.

18.

19.

20.

21

22.

wotnen who are pregnant or on maternity leave are not
subject Lo dismissal? If so what sanctions, if any, are
provided for such dismissal? How frequently are these
sanctions invoked?

Whal provision is made for maternity leave? Does the
country have a system of maternity leave with pay? If
80, by whom is it paid, and how effective is it? Is it
enforced? What penalties exist for violations? Have
studies been undertaken to determine its use and cflec-
tiveness?

Is there provision for parental leave? If there is, can it
be shared between parents? If it is available, what per-
centage of men take it? If parental leave provisions
exist, what cffect does taking parental leave have on the
accrual of work-related benefits and seniority and pro-
motion?

Is dismissal of women on the grounds of maternily leave
or marital status prohibited by law or policy? Ts it done
in practice?

I the country has provision for paid leave is such leave
equally available to men and women?

Is there provision for flexible working patlerns, such as
Job-sharing or permanent part-time employment, to
allow wormen or men to cormbine employmen? with fam-
ily responsibilities? If so, do women and men Lake
advantage of thesc opportunitics equally? If nol, who
takes advantage of these opportunities? If {here is an
opportunity for flexible work, what effect. does working
in this way have on the accrual of work-related henefitg
and seniority and promotion?

Does marital status affect job security?

What health and safely laws and regulations does the
country have? Do legal provisions exist to provide
women with special protection during pregnancy in
types of work proven to be harmful to them? What, sort
of work is regarded as being particularly harmful?

Are there particular forms of work, for example night
work, underground and mine work or work in particular
industries that restrict wormen’s participation? If so, on
what basis are women restricted from participating?
What effect do such restrictions have on wormen’s eco-
nomic opportunities? If provisions exist to protect the
health and safety of women at work are they subject to
regular review in the light of scientific and technical
advances?



24,

26.

Does the country have a network of child-care facilities?
If 50, does it meel existing needs? What types of child
care arc available for working women? Does govern-
ment support, financially or otherwise, child-care? If
child-care services exist are they staffed by trained per-
sonnel?

. Are there any legal measures regulating the establish-

ment and function of such facilities where they exist? If
s0, what are they?

What percentage of cmployers provide child care? What
percentage of children 0-3 are in child-care? Ages 3-67

. How are school-age children cared for when parchis

work longer than the school day?

28.

30.

Are nursing breaks for breastfeeding mothers required
by law? In practice, are they provided? In practice, do
women take advantage of them?

. What is the extent of unionisation of the labour force?

What percentage of women are members of unions
overall? What is the level of unionisation in areas of the
labour market dominated by women?

Has the country introduced measures to address sexy-

al harrassment and violence against woinen in the work-
place? If so, please deseribe them and their effect,

Assessing the Status of Women 31



Article 12

Equality in Access to Health Care

1. States Parties shall take all appropriate measures to eliminate discrimination against
women in the field of health care in order to ensure, on a basis of equality of men and
women, access to health services, including those relating o family planning.

2. Notwithstanding the provisions of paragraph 1 of this article, States Parties shall ensure
to women appropriate services in connection with pregnancy, confinement and the post-
natal period, granting free services where necessary, as well as adequate nutrition during

pregrancy and lactalion.

Comment

Article 12 recognises thal the unequal status of women
hampers their equal access to adequatc health care.
Accordingly, the article obligates States Partics to ensure
that women have access to health care on an equal basis
with men. States Parties are required te remove all legal
and social barriers that obsiruct access e health care for all
women, including those whose access is impeded by factors
such as disability, illiteracy, or where they live.

The International Covenants on Econemic, Social and
Cultural Rights and on Civil and Political Rights hoth
enshrine the basic right of couples to decide freely and
responsibly the number and spacing of their children, but,
article 12 of the Convention is the first human rights ireatly
te make specific mention of access to family planning.
States Parties musl ensure that women have access to
family planning services on a basis of equality with men.
Access entails not anly the availability of services, but also
informalion and education relating to such services. Thus,
States must ensure that information and education relating
to family planning is available to both wornen and men,
Any laws or policies that restrict women’s access to farnily
planning, such as those which require the consent of the
worman’'s husband or near male relative, would run counter
Lo this article, as would any health sector practice which
required such consent,

Paragraph 2 of article 12 recognises the particular
needs of women for health services during pregnancy, con-
finement and the post-natal periods. States are required to
provide appropriate health scrvices, frec if necessary, as
well as ensuring that pregnant and lactating women are pro-
vided with adequate nutrition.

The scope and application of article 12 has been the

32 Assessing the Status of Wormen

focus of a number of CEDAW’s general recommendations, in
particular General Recommendation 24 which comprehen-
sively analyzes the article. General Recommendation 14
calls on States Parties to eradicate the practice of female
cireumcision by, inter alia, health policy strategies which
draw upon the role of traditional birth attendants. In
General Recommendation 19, the Cormittee roted that
gender-bascd violence puts women's health al risk and
specifically described traditional practices harmful to health
of women, including dietary restrictions for pregnant
wolen, son-preference and female circumeision to be forms
of discrimination.

Discrimination against women in national AlIDS strate-
gies was the subject of General Recommendation 15. Here
CEDAW recommended that States Partics intensify efforts
to raise public awareness of the risk of HIV and AIDS, par-
ticularly in women and children. Stutes were asked to
ensure that programmes to combat ATDS give special
attention to the rights and needs of women and children
and tzke into account the particular vulnerability of
women to HIV infection resulting from Lheir reproductive
role and their subordinate position. States were also asked
to ensure that women actively participate as primary
health care workers and to take measures to enhance Lheir
role as care providers, health workers and educators in the
prevention of HIV infection,

The importance of article 12 to gender equality and the
empowerment of women was reaffirmed in 994 by the
International Conference on Population and Development,
its Programme of Action underscaoring the importance of
reproductive rights, sexual and reproductive health and
family planning for individual, national and international
welfare.



Accountability and Implementation: Questions to Ask

1,

16.

What measures have been taken to eliminate discrimi-
nalion against women in the field of health care?

Do women have the same access as men to health care
services?

Is medical care for women during pregnancy and in the
post-natal period free of charge?

Does the State seek to ensure that women receive ade-
quate nutrition during pregnancy and lactation® [f 50,
in what ways?

What health facilities and personnel are available for
wornen? This could include hospitals, clinics, health
posts, and other facilities as well as physicians, nurses,
auxiliary health personnel, family planning workers,
and community agents. Are there any health facilities
and personnel dedicated to the health needs of women?

What are major causes of ferale mortality and morbid-
ity?

What is the maternal mortality rate?

What are the infant and chiid mortality rates for boys
and for girls? What are the major causes of infant and
child mortality and morbidity for girls? What are the
major causes of infant and child meortality and morbidi-
ty for bays?

What is the average life expectancy for men and
women?

- What are the crude birth rates and crude death rates for

men and women?

- Whal percentage of women receive prenatal care?

. What is the average number of live births per woman?

What is the unmet need for contraception?

. What is the prevalence of contraception, by method?

- What legal or cuilural obstacles are there to women

recciving health care services, inciuding family plan-
ning?

How many women work in the health sector? In what
areas of the health sector do lhey work? At what level
of senjority in these areas do they work?

17.

18.

19.

20.

21

22,

23.

24,

ol
Tt

26.

27,

28.

Does the country have traditional health workers? If so,
what de they do? How many traditional health workers
are women?

Is the husband’s authorisation required, either by law or
in practice, before a married woman can receive health
services including family planning?

Does the State have any laws or policies that require
use of family planning measures? [f 50, are there any
consequences, such as financial penalties, where thesc
laws or policies are not cormplied with?

Is abortion legal? If so, under what circumstances? Is
the cost of abertion covered under hational medical
insurance or social sccurity? Can poor women receive
free or subsidised abortions? If abortion is legal, how
available are services in practice?

Is pre-natal foetal testing available? If so, what is the
incidence of abortion following pre-natal lesting? If
there is incidence of abortion following pre-natal test-
ing, what are the major reasons for such abortions?

Does the State have any laws or policies requiring ahor-
tion? If there are such laws or policies, are the wishes
of the mother taken into consideration when determin-
ing whether an abortion should take place?

If abortion is not, legal, is it performed anyway? What
statistics are available for death and/or iliness due to or
rclated to abortion? What provisions are made for care
of women with incorplete abortions?

Is elective sterilisalion available? If 80, what is the inci-
dence of elective sterilisation for women? For men?

. Does the State have any laws or policies requiring ster-

ilisation? What. sanctions exist for failure to comply
with these laws or policies?

Is female genital mutilation or circumeision practised?
If yes, under what circurnstances? Is it legal?

Do any groups in the COUNLry perpetuate practices ( for
example, dietary restrictions {or pregnant women) that,
might be harmful to women’s health? Tf 80, what meas-
ures have heen introduced 1o eradicate such practices?

What measures have been introduced in the country te
increase public awareness of the risk and effects sexuy-
ally transmitted discases, particularly, HIV/AIDS? Have
any of these measures been aimed specifically at
women and girls?
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29. Have any programmes been introduced to combat sex- 40. What measures have been introduced to ensure the
ually transmilted diseases, particularly HIV/ AIDS? If participation of women as health care workers in the
g0, are any of thesc programmes dedicated to women context of HIV/AITS?
and girls? Do any of these programmes pay particular
attention to women's reproductive rele and female sub-
ordination as factors that make women and girls vul-
nerable (o sexuaily transmitted diseascs, particularly,

HIV/AIDS?

a4 Assessing the Status of Women



Article 13

Social and Economic Benefits

States Parties shall take all appropriate measures to eliminate discrimination against women
n other areas of economic and social life in ovder to ensure, on a basis of equality of men and

wornen, the same vights, in particular:

a) The right to family benefits;

b) The right to bank loawns, mortgages and other forms of financial credat,
¢) The right Lo participate in recreational activities, sports and in all aspects of cultural life.

Comment

Article 13 obligates States (o efiminate economic diserimi-
nation against women and to ensure that woImen have equal
rights to participate in recreational and cultural life. This
requires the Stale not only (o eliminate discrimination by
governunent, but also te take appropriate steps to ensure
that no private aclor, such as an employer or [nancial insti-
tution, discriminates.

Woren are to be accorded equal rights to benefils that
accrue to the family, Such benefits could be social, econom-
ic, or financial and include family allowances, insurance pro-
vision, housing subsidies, child care and financial or tax
credits. They are to have equal rights to bank loans, mort-
gages and other forms of credit. Differential credil. stan-
dards cannot be applied to WoInen, nor can women he
required to acquire the consent of male relatives for credit.

Article 13(¢) articulates women's rights to recreational
activities, sports and cultural life. It entitles them Lo take
barl In sports, recreational and cultural activitics and obli-
gates States to take measurcs so that women have real
equality of access in these areas. States must take steps to
remove legal or social obstacies that affect their participa-
tion in these contexts. They must also ensure that the prin-
ciple of equality of opportunity underping funding, grants
and other forms of support.

Accountability and Implementation: Questions to Ask

1. Does the country have a system of family benefits? If so,
what are they?

If farily benefits exist, who qualifies for them? Do
women have a right to such family benefits?

Do married women, in their own right or as parents,
have access to family bencfits such as: children’s
allowances, housing allowances, public housing, health
insurance or coverage, or other government subsidies
or allowances? Do unmarried and married women have
the same access to these benefits?

How are the various benefits paid?  Are they paid
directly or through the tax system as credits or dedue-
tions with respect to taxes?

Who actually receives the benefits? For example, if the
bayment is direct, is it paid to the primary care giver or
to the [amily unit?

How do people qualify for bank loans, mortgages and
other forms of financial credit (i} from Government (ii)
from private institutions?

Do the qualifying requirements affect women and men
equally? Do women, particularly married woinen, have
access to loans, mortgages, and other forms of financial
credit? If not, what arc the constraints? Da they need
the consent of their husbands or another male to obtain
credit?

Is there any mechanism by which women who consider
they have been unfairly treated can complain?

Whar legal, social, econolnic, or cultural barriers, pre-

Vent women’s participation in recreational aclivities,
sports or any aspect of cultural life?
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Article 14

Rural Women

States Parties shall take into account the particular problems faced by rural women and
the significant roles which they play in the economic survival of thewr families, including
their work in the non-monetized sectors of the economy and shall take all appropriale
measures to ensure the application of the provisions of this Convention to women in rural
areas.

States Parties shall take all appropriate measures to eliminate discrimination against
women in rural areas in ovder to ensure, on the basis of equality of men and women, that
they participate in and benefit from rural development and, in particular, shall ensure to
such women the right:

a)

b)

c)

a)

2)

by

q)

h)

To participate in the elabovation and wmplementation of development planning at all
levels;

To have access to adequate health care Jacilities, including information, counselling
and services in jamily planning;

1b benefit divectly from social Security programmes;
To obtain all types of trawning and education, formal and non Jormal, including that
relating to functional literacy, as well as inter alia, the benefit of all community and

extension services, in orvder to increase their technical proficiency,;

To organise self-help groups and co-operatives in order to obtain equal access to eco-
nomic opportunities through employment or self-employment;

1o participate in all community activities,
To have access to agricultural credit and loans, marketing facilities, appropriate tech-
nology and equal treatment in land and agrarian reform as well as in land resettle-

ment schemes,;

10 enjoy adequate living conditions, particularly in relation to housing, sanitation,
electricity and water supply, transport and communications.

Comment

Rural women frequently play a significant role in the eco-
nomic survival of their families and communities.
Frequently, however, rural women receive little or no recog-
nition for their efforls, and they are often denied accoss to

36 Assessing the Status of Women

the results of their work or the benetits of the development
process. Article 14 seeks Lo redress this by obligating States
Farties o ensure the benefits of the Convention to rural
women and to eliminate discrimination against them, thus
allowing them to participate in and benefit. from rural devel-
opment.



Article 14 obligates States to cnsure that rural women
participate in devclopment planning and implemmentation.
Development projects should meet women’s expectations as
weli as their special development needs and requiremernts,
Rural women are to be ensured access to adequate health
carc facilities and family planning information, counselling,
and services, and they are 1o benefit directly from social
security programmes. Rural women’s rights to education
and training and, particularly, functional literacy, are undce-
scored, as is their right to equal access Lo cconomic oppor-
tunities, through ermployment, self eraployment, credit and
loans, specifically related to agricuiture. They are to he
granted access to marketing facilities anc technoiogy and .o
be granted equal treatment in land reform and resettlernent
schemes. Beyond this to combat the isolation rural women
often suffer, States arc obligated to ensure women the right
to enjoy adequate living conditions—housing, sanitation,
clectricity, water supply, transport and communications.

Accountability and Implementation: Questions to Ask

I.  Are rural women aware of their rights under the
Convention? What measures arc being, or have been
taken, to make women in rural areas awarc of their
rights?

2. In rural areas, are married, widowed, divorced, non-
married, and chiidless women treated differently from
each other?

3. What percentage of agricultural work in rural areas is
done by women? What type of work is generally done by
rural women (including cooking, cleaning, water Carry-
ing, child-care, marketing, etc.)?

4. Do rural women participate in developing economic and
agricultural policies? Is their contribution taken into
account in computing Gross National Product?

5. Are rural women represcnied in government. and on
bodies and commissions involved with development,
planning? If so, what is their representation and input?

8. What special programs, if any, have been developed 1o
meel the needs of rural women? Docs the national
budget set aside a specific amount for programmes to
benefit rural women? If s0, what are they?

7. Isthere a national policy with regard to the provision of
family planning services for women in rural areas? If so,
what is it? To what extent are family planning pro-
granmumnes designed to reach both women and men?

10.

11,

12.

13.

16.

17.

18.

19.

How does the availability of health services, including
family planning, in rural areas compare to that in urban
arcas? What obstacles hinder or prevent women from
recetving family planning services and counselling in
rural areas?

What measures and follow-up facilities are made avail-
able Lo ensure safe contraception for rural women?

How does the mortality rate of rural women compare to
that of urban women? The maternal mortality rate? Life
expectancy? Nutritional status? Percent receiving pre-
natal care? Family plarning services?

What are the infant mortality rates in rural compared to
urban areas?

Do rural women have access o social security pro-
grammes? Are any specifically directed to rural women?
How do they qualify for coverage?

Are training and education availabie for rural women
locally? If such training exists, are there statistics indi-
cating how many rural women participate?

. What percentage of rural girls and women are enrolled

in primary, secondary and university level education?
How do these percentages compare with urban enrol-
ment?

. What percentage of rural women ages 15-24 are illiter-

ate? Ages 25-44%7 How do these pereentages compare
with correspending percentages for urban wornen?

Do any self-help groups or co-operatives exist for
women in rural areas? Does the state recognise the
right of rural women to organise self-help groups and to
participate in co-operatives and other economic or
development programmes as individuals? If not, what
obstacles hinder their establishment?

If such groups exist do they organise to allow women Lo
obtain equal access to economic opportunitics through
employment. or self-employment? If nol, what is their
funetion?

Docs the country have any marketing facilities? If so, do
they pay attention to the needs of rural women? Can
women use rural marketing facilities to sell their goods?
What percent of these facilities are used by women?

Are agricultural extension services designed to reach

women dircctly? What percentage of agricultural credit
and loars in rural areas are actually given to women?
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20.

21.

22.

23.

Can women hold title to land? Does women's title to
land derive from their husbands or fathers or brothers
ot uncles or nephews?

Has the country undertaken any land or agrarian
reform? If s0, how has this affected rural wormen's title
to land?

What specific provisions exist to ensure adequate living
conditions for rural women?

Are there special provisions relating to housing, sanita-
tion, electricity and water supply which take into
account the needs of rural wemen?
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24.

25.

26.

Are there special provisions relating to transport, and
cormmunications which take inlo account the necds of
rural women?

When reform of sanitation, electricity, water supply,
transport and communication is considered arce the spe-
cial needs of rural women taken into account? Are rural
women involved in the planning and decision-making
process?

In what comumunity activities do rural women partici-
pate? Are there any religious or cultural traditions that
keep women from participating?



Article 15

Equality Before the Law and in Civil Matters

1. States Parties shall accord to women equality with men before the law.

2. States Parties shall accord to women, in civil matters, a legal capacity identical to that of
men and the same opportunities to exercise thal capacity. They shall in particular give
women equal righls to conclude contracts and to administer property and treat them
equally in all stages of procedure in courts and tribunals.

3. States Parties agree that all contracts and all other private instruments of any kind with
a legal effect which is divected at restricting the legal capacity of women shall be deemed

null and void.

4. States Parties shall accord to men and women the same rights with regard to the law relat-
tng to the movement of persons and the freedom to choose their residence and domicile.

Comment

Article 15 ohligates States Parties to ensure women's legal
autonormy by guaranteeing them equality with men before
the law. Women are also to be guaranteed equal legal CAPEC-
ity with men in civil matters and the same opportunities to
exercise thal capacity. Areas of legal capacity, including that
relating to contracts, property and litigation, where women
have been tradilionally granted less status than men, are
specifically highlighted. Accordingly, any law that lirnits the
capacity of a woman to conclude contracts, limits her right
to own and deal with property or restricts her capacity to
represent her interests in courts or tribunals must be
repealed or amended, and States Parties must take positive
steps Lo eliminate any practices of this nature.

CEDAW's General Recommendation 21, concerning
equality in marriage and family relations, explains the
importance of the rights guaranteed to women in article 15.
Restrictions on women’s contractual capacity, access Lo
credit and capacity with respect to property seriously limit
their ability to provide for themselves and their dependants,
Restrictions relating Lo litigation, including lack of access to
legal advice, lack of legal capacity or uncqual testimonial
and evidentiary status in the courtroom, denies women their
rights to equality with men and, again, restricts their ability
to provide for themselves and their dependants.

States Partles under artlicle 15 are not confined to

amending legislation and taking positive steps Lo ensure that
women have full equality in civil law, but extend to render-
irig null and void any private agreement that, limits women’s
legal and civil capacity,

Article 15(4) requires equalily in the law relating to
movement of persons, choice of residence and domicile, As
CEDAW made elear in General Recommendation 21 any
restrictions on a woman's right 1o choose a domicile on the
same basis as a man may lirnit her access to the courts in the
country in which she lives and prevent, her from entering
and leaving a country freely and in her own right and, hence,
contravene article 15 Further, any legislation entrenching
the concept of the married woman’s dependent domicile or
the husband’s right to choose the family residence will be
considered discriminatory under this article, as would any
custom or practice perpetuating these concepts,

Accountability and Implementation: Questions to Ask

1. Are women formally treated equally with men undoer
the law with respect to their legal capacity to conclude
contracts and administer property? Are there any laws
that provide for this? If so, what do they say? If not,
when will such laws be passed?

2. Do woemen have the right to make comntracts, including
those relating to credit, real cstate and other property,
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as well as other commercial transactions, in their own
name? Can wornen obtain health care e.g. contracep-
lives, without their husband’s permission?

Do women have the same rights as men to administer
property? Can women be executors or administrators of
eslates?

Do women have the right to administer property with-
oul interference or consent by a male, regardless of
whether they acquire it during marriage, bring it into
marriage or arc unmarried? If not, why not?

Has the country given effect. to the obligations in article
15(3), which requires that all contracts and other
instruments aimed at restricting women'’s legal capacity
be deemed null and void? Such contracts and instru-
ments include marriage contracts that diminish
women’s legal capacity and commercial contracts in
which women give up rights to negotiate on their own.

Are women treated equally in courts? Can women sue
and be sued in their own name? Can women lake their
place in the legal system on an equal basis with men? Is
the testimony of a woman cqual in weight to the testi-
mony of a man? Are women lawyers entitled to repre-
sent clients before courts and tribunals? Are women
entitled to serve as jurors or on ather citizen panels?
Can they serve in the Jjudiciary, in civil, customary, and
religious courts? Do they?

Do women have equal access to legal services? Can they
get free legal help if they are unable to pay forit? If legal
aid is available is it provided equally to women and
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10.

11.

12.

14.

men? If so, do women know about it and take advantage
of it? If not, why not?

Are women given similar damages awards as men n
comparable circumstances? Are women and men sen-
tenced similarly in comparable circumstances?

Has any research been carried oul, regarding judicial
reasoning and judicial practices that have a differential
impact on women and men?

Are there legal concepts, such as special defences,
which apply to women and not men?

Are women and men accorded the same legal rights of
freedom of movement and choice of residence? Do
women have the right to choose the place where they
live? Do traditions or customs restrict women {rom
exercising this right?

Does marriage limit a women'’s right to choose her resi-
dence?

. Is a woman's domicile dependent on that of her father

or her husband? Under what circumstances does she
retain her domicile of origin?

Do migrant women who live and work temporarily in
other countries have the same rights as men to have
their spouses, partners and children Jjoin them?



Article 16

Equality in Marriage and Family Law

1. States Pariies shall take all appropriate measures to eliminate discrimination against
women in all matters relating to marriage and family relations and in particular shall
ensure, on a basis of equality of men and women:

a) The same right to enter inio maryiage;

b) The same right freely to choose q Spouse

and full consent;

and lo enter into marriage only with their Sree

¢) The same rights and responsibilities during marriage and at its dissolution;

d) The same rights and responsibilities as parents, irrespective of their marital status, in
matters relating to their children; in all cases the interests of the children shall be para-

mount;

e) The same rights to decide freely and responsibly on the number and spacing of their
children and to have access to the information, education and means to enable them to

exercise these rights;

f) The same rights and responsibilities with regard to guardianship, wardship, trustee-
ship and adoption of children or similar institutions where these concepls exist in
national legislation; in all cases the interests of the children shall be paramount;

g) The same personal rights as husband and wife, including the right to choose a Jamily

name, a profession and an occupation;

i) The same rights for both spouses in respect of the ownership, acquisition, management,
administration, enjoyment and disposition of property, whether Jree of charge or for a

valuable consideration.

2. The betrothal and the marriage of a child shall have no legal effect and all NECesSary
action, ncluding legislation, shall be taken to specify a minimum age for marriage and
to make the registration of marriages in an official registry compulsory.

Comment

Article 16 addresses discrimination against women in the
private spheres of marriage and the family. It is perhaps in
these spheres that women’s uncqual status with men is
secn moest sharply. Many States maintain discriminatory
laws, while even in those in which legal equality in these
spheres exist, the roles women play which are not shared

by men, arc regarded as inferior. Women's unequal status
in marriage and the family is frequently based on tradi-
lionial, customary and religious attitudes that confine
women Lo parficular roles. These attitudes arc deeply
entrenched and resistant to change. Indeed, many States
Parties have entered reservations to article 16, therehy
declaring that they are unprepared to remove diserimina-
tion in this context.
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The meaning of article 16 and the scope of the obliga-
Ltions it creates have been explained in detail by CEDAW in
its General Recommendation 21 —equality in marriage and
[amily relations.  Whatever form the family takes—and
CEDAW acknowledges thal the form and concept of the
[amily can vary widely—the treatment of womer in the fam-
ily both in law and in practice must accord with the princi-
pies of equality and justice for all peoples set out in article 2
of the Convention.

The scope of obligations imposed by article 16, as
cxplained by CEDAW, is comprehensive. Stales Parties arc
obligated to prohibit and take steps to discourage polygamy
and ensure that women are entitled to choose when, if and
whom they shall marry by, inter alia discouraging forced
marriages and remarriages. Child marriages and betrothals
are to be the focus of specific action, with States obligated
to deem such marriages and betrothals of no legal effect. A
minimum age for marriage- -which CEDAW suggests should
be 18 for both women and men—should be legislated and
enforced and States should make registration of marriages
compulsory.

States must ensure that women have the same rights
and responsibilities as men during marriage and al its disso-
lution, whether by divorce or death. Parents of children,
whether born within or outside wedlock are to be guaran-
teed cgual status: women must thus be accorded equal
rights with men with respect 1o their children. through legal
concepts such as guardianship, wardship, trusteeship and
adoplion, and men must share equal responstbility, includ-
ng carc and financial support, in relation to children.

The cqual status of women and men during marriage
established by article [6 cneompasses equal reproductive
choice and the right to have access 1o the means Lo oxereise
this choice, Cocrcive practices such as foreed pregnancies,
abortions and sterilisations are pracluded by this article,
while at the same time, it obligales States to create a climate
in which informed choice is available. IKqual status in mar-
riage also presupposes cqual rights to choose a profession or
employment, as well as the family name. Any law or custom
that obligates a woman 1o change her name on marriage or
al its dissolution denies her cqual stalus in marriage and
[amily life.

Equal status in marriage extends to equal access and
capacily in properly matters. As CEDAW explains in
General Recommendation 21, equal sceess and capacity in
these malters requires the removal of any discrimination in
properly division on divoree or death and the acknowledge-
ment of the right. of wives and de facto wives to half the mar-
ital property, irrespective of whether they contributed finan-
cially to its acquisition.
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Domestic viclence is nol explicitly addressed in article
16, but the obligations under this arlicle and violence
against. wormen were explored by CEDAW in General
Recommendation 19. CEDAW described family violence as
one of the most insidious forms of viclence against women
and noted that it takes many forms, including battering,
rape, and mental violence, CEDAW recommended the
introduetion of specific protective laws to address farnily
violence, the establishment of protective and support serv-
ices for women and gender-scnsitive training of judicial and
law enforcement, officers. In General Recommendation 21,
CEDAW urged States Parties to comply with General
Recommendation 19 so wornen in both public and family life
will be free of gender-based violence,

Accountability and Implementation: Questions to Ask

1. Are family relations governed by civil law, religious
laws, customary laws, or a combination of these? Please
explain. Are women treated equally with men under
these laws?

2. What types or forms of family exist under civil, reli-
gious, and customary laws? Are they marriages, unions,
partnerships, or other kinds of cohabitation. Are thoy
recognised by the State?

3. Do women have the same frecedom to choose a Spoulse:
as men? Does the country ensure that all marriages are
entered into with the free and full consent of the
woman? In what ways?

4. Do men and women have the same rights and responsi-
bilities during marriage? If not, how do these differ,
both in law, in practice, and in traditional legal systems?

oy

ls polygamy (one man having more than one wife) per-
mitled by law? If so, which law? Is it done in practice?
What percentage of marriages are polygamous?

6. In polygamous marriages, whal arc the rights and
responsibilities of husbands towards wives and wives
towards husbands?

7. What arc the rights and responsibilities of men and
women who live together as hushand and wife without,
legal marriage towards each other and towards their
children?

8. Do women have the same rights as men to choose a pro-
fession and occupation? Are these rights affected by
marriage? If so, are they aware of these rights? Do they
execrcise these rights?



10.

11.

14.

15,

16.

i7.

18.

19.

Do women have the same rights as men to own,
acquire, manage and dispose of property? If the hus-
band is deciared bankrupt, how are the rights of the
wife affected?

Do married women have an equal voice with their hus-
bandds in the management and disposal of property
acquired during marriage? Does disposal of property
require the consent of the other spouse?

Is diverce available to men and wormeh on the same
grounds? Does divorce by “renunciation” occur either in
law or practice? Are divorces registered?

. On dissolution of marriage what are the rights of the

wife with respect to property? Arc these the samce as
the rights of the hushand?

. What are the legal obligations to pay maintenance fo a

divorced husband or wife? Do women have rights to
maintenance on divorce? If so, are such rights
enforced?

How is property divided after divorce? Is a woman's
work in the home, or her unpaid agricultural labour,
counted as a contribution towards the value of the
property? Is this work reflected in the division of prop-
erty on divorce?

Whal rights do those who live together as husband ane
wife without legal marriage have with respect to prop-
erty during the relationship and on its breakdown? Do
such partrners have a right to maintenance during the
relationship and on its breakdown?

What is the law and practice relating to the abuse of
wives and de facto wives?

Do wornen have the right to decide freely the number
and spacing of their children? Yo they have ACCess,
without having to ask anyone’s permission, to informa-
tion and services for family planning? In practice, do
family planning providers provide information and
treatraent to women without the knowledge or eansent
of their husbands?

Is there a national policy concerning family planning? If
80 what 1s it? Does it encompass access to family plan-
ning information, education and services? Are there any
specific legislative provisions that affect the provision of
family planning information, education and services?

Are there any factors which obstruct women's exercise
of their rights to family planning information and serv-

20.

21.

22.

24,

25,

26.

a7,

28.

29.

ices? Tt so, what are they? Are any mecasures heing
laken to address these factors?

Do wemen have the same rightls as men, regardless of
their marital status, to make decisions about the
upbringing of their children?

Do women have the right to retain their own name on
marriage? If so, what percentage of women retain their
Own name on marriage? Deseribe the law relating to the
selection of family name. If the law requires the selec-
tion of one family name, do women have equal rights
with men to nominate their name as the family name?
Can they add their name to the family name? If they can
nominate their name as the family name or add their
name to the family name, what is the percentage of
women who do this? Do women have rights with
respect to the choice of the family name of their chil-
dren? If so, do they know them and exereise them?

Do women have the same rights to custody of their
children as men? Are those rights, if they exist, affect-
ed by the marital status of the woman?

. Who is the natural guardian of the child? Do women

have the same rights as men in matters of guardianship,
wardship, trusteeship, and adoplion ol children?

On diverce or relationship breakdown who usually
acquires custody of the children? After death of a his-
band? Do the practical results in custody matters differ
from the law as written?

Are fathers of children required to pay child support?
Are child support orders enforced?

Do single parents have the right to appropriale child
support from the other parent? Is this right enforce-
able? How?

What are the righls of surrogate mothers, including
mothers of children born by virtue of artificial means?

What is the age of majority? Is it set by legislation? Is it
different for males and females?

Do provisions exist which set a minimum age for mar-
riage for males and females? How are they enforced?
What is the minimum age of marriage? Is it the same for
males and females? Are there exceptions to this mini-
mum age? What are the grounds for such exceptions?
What is the mean age at marriage for females? For
males?
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30.

31

32,

Is child marriage a matter of custom in particular areas
or among particular groups? Is it legally recognised? If
It exists, how does it affect women’s choice in martiage?

Is the betrothal of children prohibited? If the country
has traditionally accepled child betrothals or narriages,
has legislation been introduced to restrict this practice?
If 50, hus such legislation affeeted traditional customs
concerning the betrothal of children?

Is there a legislative provision selling the minimum
legal age of consent to sexual intercourse? Is the age
differcnt for men and women? Does sexual intercourse
below this age result in criminal penalty? If there is a
minimum legal age for sexual Intercourse, does it ¢orre-
spond with the minimum age of marriage?

Is the registration of marriages and divorces required by
law? Are there procedures for the registration of mar-
riage? If so, whal are thoy and arc they enforced?

. Is information disseminated about laws on rinimurn

age of marriage, consent 1.0 marriage and registration of
marriage?

- I8 It custormary or legal to pay a bride price or cowry? If

so, what, effect does this have on marriage? In States
Parties with dual or plural legal systems, what is the
position of statutory law and ils interpretation, and of
customary or religious law, on bride price or dowry?
How docs bride price or dowry affect the equality of
women? If laws have been introduced to reguiate the
practises of dowry or bride price have they heen
enforced? What has been the effect of such laws?
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36,

38,

40.

What are the rules regarding inheritance? Are they ben-
eficial to women? If so, do wormen make use of them?

. Legally and in practice, what are the rights and obliga-

tions of widows? In what, way, if any, do they differ from
the rights and obligations of widowoers? Are widows
required to perform any rite of purification on the death
of their husbands? If so, do widowers have to perform
the same rites? What is the social status of widows? Is
this status different from that of widowers?

Do widows and daughters of a deceased man have a
legal right. to inherit land and other property if there is
ro will? If they have such a right is i, equai to that of
widowers and sons? Can a widow or daughter receive
property under a will? If so, is there any legal or cus-
tomary constraint on a testator bequeathing the same
share of property to widows and daughters as to wid-
owers and sons?

. Is the levirate (widows having to marry the deccased

husband's hrother) practised by any group in the
country?

What percentage of households are headed by a fernale?
What percentage of poor households are headed by a
fermale?



Annex A

Convention on the Elimination of All Forms of
Discrimination against Women 1979

The States parties to the present Convention,

Noting that the Charter of the United Nations reaffirms
faith in fundamental human rights, in the dignity and worth
of the human person and in the equal rights of men and
wortnen,

Noting that the Universal Declaration of Human Rights
affirms the principle of the inadmissibility of discrimination
and proclaims that all human beings are born free and equal
in dignily and rights and that everyone is entitled to all the
rights and freedoms set forth thercin, without distinction of
any kind, including distinction based on sex,

Noting that the States parties to the International
Covenants on Human Rights have the obligation to ensure
the equal right of men and waomen to enjoy all economic,
social, cultural, civil and political rights,

Comsidering the international conventions conclud-
ed under the augpices of the United Nalions and the spo-
cialized agencics promoting equality of rights of men and
WOmerl,

Concerned, however, that despite these various instru-
ments extensive discrimination against wornen continues to
exist,

Kecalling that discrimination against women violates
the principles of equality of rights and respect for human
dignity, is an obstacle 10 the participation of women, on
equal terms with men, in the political, social, economic and
cultural life of their countries, hampers the growth of the
prosperity of society and the family and makes more diffi-
cult the full development of the potentialities of women in
the service of their countries and of humanity,

Concerned that in siluations of poverty women have
the least access to food, health, education, training and
opportunities for employment and other needs,

Convinced that the establishment of the new interna-
lional cconormic order based on equity and justice will con-

tribute significantly towards the promotion of equality
between men and women,

Fmphasizing that the cradication of apartheid, of all
forms of racism, racial discrimination, colonialism, neocolo-
niaiism, aggression, forcign occupation and domination and
interference in the internal affairs of States is essential 1o
the full enjoyment of the righls of men and WOmMCII,

Affirming that the strengthening of international peace
and security, relaxation of international tension, mutual
ceoperation among all States irrespective of their social aned
economic systems, gencral and cormplete disarmament, and
in particular nuclear disarmament under strict and effective
international control, the affirmation of the principles of jus-
tice, equality and mutual benefit in relations among coun-
tries and the realization of the right of peoples under alien
and colonial domination and foreign occupalion to sell-
determination and independence, as well as respect for
national sovereignty and territorial integrity, will promote
social progress and development and as a consequence will
contribute Lo the aitainment of full equality between men
and women,

Corwinced that the full and complete development, of a
country, the welfare of the world and the cause of peace
require the maximum participation of women on equal
terms with men in all ficlds,

Bearing in mind the great contribution of women to
the welfare of the family and to the development of society,
so far not fully recognized, the social significance of mater-
nity and the role of both parents in the family and in the
upbringing of children, and aware that the role of women in
procreation should not be a basis for diserimination bul, that.
the upbringing of children requires a sharing of responsibil-
ity between men and women and sociely as a whole,

Aware that a change in the traditiona)l role of men as
well as the role of women in society and in the family is

needed Lo achieve full equality between men and Woren,

Determined to implement the principles set forth in
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the Declaration on the Elimination of Discrimination against
Women and, for that purpose, to adopl the necasures
required for the climination of such discrimination in all its
forrns and manifestations,

Huwve agreed on the jollowing:

Part I
Article ]

For the purpose of the present Convention, the term “dis-
crimination against women” shall mean any distinction,
exclusion or restriction made on the basis of sex which has
the effeet or purpose of impairing or nullifying the recogni-
tion, enjoyment or exercise by women, irrespective of their
marital status, on a basis of equality of men and women, of
human rights and fundamental freedems in the political,
economnic, soclal, cultural, civil or any other field.

Article 2

States parties condemn discrimination against women in all
its forms, agree to pursue by all appropriate means and
without delay a policy of eliminating discrimination against
women and, to the end, undertake:

a)  To embody the principle of the equality of men and
women in their national constitutions or olher appro-
priate legislation if not yet incorporated therein and to
ensure, through law and other appropriate means, the
practical realization of this prineiple;

b) To adopt appropriate legislative and other measures,
inchuling sanclions where appropriate, prohibiting all
discrimination against women;

¢) To establish legal protection of the rights of women on
an equal basis with men and 1o ensure through compe-
tent national tribunals and other public institutions the
effective protection of women against any act of dis-
crimination;

d) To refrain from erngaging in any act or practice of dis-
crimination against. women and to ensure that public
authorilies and institutions shall act in conformity with
this obligation;

e)  To take all appropriate measures to eliminate discrimi-
nation against wemen by any Persorn, or organization or
enterprise;

fy  To take all appropriate measures, including legislaticn,
to modify or abolish existing laws, regulations, customs
and praclices which constitute discrimination against
WOITEn,;

g) To repeal all national penal provisions which constitute
diserimination against women.
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Article 8

States parties shall take in all fields, in particular in the
political, social, economic and cultural fields, all appropri-
ale measures, including legislation, to ensure the full devel-
opment and advancement of women, for the purpose of
guaranteeing them the exercise and enjoyment of human
rights and fundamental freedoms on a basis of equalily with
men.

Awrticie 4

1. Adoption by States parties of temporary special meas-
ures aimed at accelerating de facto cquality hetween
men and women shali not be considered diserimination
as defined in the present Convenlion, but shall in no
way conlail as a consequence the maintenance of
unequal or separate standards; these measures shall be
discontinued when the objectives of equality or oppor-
tunity and treatment have been achieved.

2. Adopticn by States parties of special measures, inelud-
ing those measures contained in the present
Convention, aimed at protecling maternity shall not be
considered discriminatory.

Article 5
States parties shall take all appropriate moeasures:

a) To modify the social and cultural patierns of conduct, of
men and women, with a view to achieving the climina-
lion of prejudices and customary and all other practices
which are hased on the idea of the inferiority or the
supcriority of either of the sexes or on stereotyped
roles for men and women;

b) To ensure that family education includes z proper under-
standing of maternity as a social function and the recog-
nition of the common responsibility of men and women
in the upbringing and development of their ¢hildren, it
being understood that the interest of the children is the
primordial consideration in all cases.

Article 6
States partics shall take all approprizle measures, including

legislation, to suppress all forms of traffic in women and
exploitation of prostitution of women.



Part I1
Article 7

States partics shall take all appropriate measures to elimi-
nate discrimination against women in the pelitical and pub-
lic life of the country and, in particular, shall ensure to
woren, on equal terms wilth men, the right:

a) To vote in all elections and public referenda and to be
eligible for election to all publicly elected bodies:

b) To participate in the formulation of government policy
and the implermentation thereof and 1o hold public
office and perform all public functions at all levels of
government,;

c) To participate in nongovernmental organizations and
associations concerned with the public and political life
of the country.

Article 8

States parties shall take all appropriate measurcs 1o ensure
to women, on equal lerms with men and without any dis-
crimination, the opportunity to represent
Governments at the international level and to patticipate in
the work of international organizations.

their

Articie 9

L. States parties shall grant women equal rights with men
to acquire, change or retain their nationality. They shall
ensure in particular that neither marriage to an alicn
nor change of nationality by the husbhand during mar-
riage shall automaltically change the nationality of the
wife, render her statcless or force upon her the natjon-
ality of the husbhand.

2. States parties shall grant women oqual rights with men
with respect to the nationality of their children.

Part 111

Article 10

States parties shall take all appropriate measures (o elimi-
nate discrimination against women in order to ensure to
therm cqual rights with men in the ficld of education and in
particular to ensure, on a basis of equality of men and
WOIMen:

a) The same conditions for career and vocational guid-
ance, for aceess to studics and for the achievement of
diplomas in educational establishments of zll categories
in rural as well as in urban arcas; this equality shail be

by

)

d)

e)

h)

ensured in preschool, general, technical, professional
andl higher technical education, as well as in all types of
vocational training;

Access 1o the same curricula, the same examinations,
teaching stafi’ with qualifications of the same standard
and school premiscs and equipment of the same quality;
The elimination of any stereotyped concept of the roles
of men and women at all levels and in all forms of edu-
cation by encouraging co-cducalion and other types of
education which will help to achicve this aim and, in
particular, by the revision of texthooks and schoal pro-
grammes and the adaption of teaching methods;

The same opportunities to benefit from scholarships
and other study grants;

The same opportunifies for access to programmes of
continuing cducation, including adult and functional lit-
eracy programimes, particularly those aimed at reduc-
ing, at the earliest possible Lime, any gap in education
existing hbetween men and women;,

The reduction of female student dropoul rates and the
organizalion ol programmes for girls and women who
have left school prematurely;

The same opportunities to participate actively in sports
and physical education;

Access to specific educational information and to help
Lo ensure the health and wellbeing of families, including
information and advice en family planning.

Article 11

States parties shail take all appropriate measures Lo
eliminate discrimination against women in the field of
cmployment in order te cnsure, on 4 basis of equalily of
men and women, the same rights, in particular:

a) The right fo work as an inalienable right of all
human heings;

b) The right to the same employment opportuni-
ties, including the application of the same crite-
ria for selection in matters of employment:

c) The right to free choice of profession and
employment, the right to promotion, job securi-
ty and all benefits ard conditions of service and
the right 1o receive vocational training and
recurrent training;

d) The right to equal remuneration, inciuding ben-
efits, and to equal treatment in respect of work
ol equal value, as well as equality of trealment in
the evaluation of the quality of work;

¢) The right to social security, particularly in cases
of retirement, unemployment, sickness, invalidi-
ty and old age and other incapacity to work, as
well as the right Lo paid leave;
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f)  The right to protection of health and to safety in
working conditions, including the safeguarding
of the function of reproduction.

In order to prevent discrimination against wormen on
the grounds of marriage or maternily and (o ensure
their effective right Lo work, States parties shall Lake
appropriate measures:

a) To prohibit, subject to the imposition of sanc-
tions, dismissal on the grounds of pregnancy or
of maternity leave and discrimination in dis-
missals on the basis of marital status;

b) To introduce maternity leave with pay or with
comparable social benefits without loss of former
employment, seniority or social allowances;

¢} To encourage the provision of the necessary
supporting social services to enable parents to
combine family obligations with work responsi-
bilities and participation in public life, in partic-
ular through promoting the establishment and
development of a network of childcare facilities;

d) To provide special protection to women during
pregnancy in types of work proved to be harmful
to them.

Protective legislation relating to matters covered in this
article shall be reviewed periodically in the light of sci-
entific and technological knowledge and shali be
revised, repealed or extended ag necessary.

Article 12

States parties shall take all appropriate measures to
eliminate discrimination against women in the field of
health care in order 1o ensure, on a basis of equality of
men and woren, access to health care services, inciud-
ing those related to family planning.

Notwithstanding the provisions of paragraph 1 of thig
article, States parties shall ensure (o WOITEN appropri-
ale services in connection with pregnancy, confinement
and the postnatal period, granting free services where
hecessary, as well as adequate nutrition during preg-
nancy and lactatiorn,

Article 18

Slates parties shall take all appropriate measures o eliminate
diserimination against women in other areas of economic and
social life in order to ensure, on a basis of cquality of men and

wormei, the same rights, in particular:

a) The right to tamily benefits;
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b} The right to bank loans, mortgages and other
forms of financial credit;

¢) The right to participate in recreational activities,
sports and all aspects of cultural life.

Avticle 14

States parties shall take into account the particular
problerms faced by rural women and the significant roles
which rural women play in the economic survival of
their families, including their work in the norumonetized
sectors of the economy, and shall take all appropriate
measures to ensure the application of the provisions of
this Convention to women in ruraj areas,

States parties shall take all appropriate measures to
eliminate discrimination against women in rural areas in
order to ensure, on a basis of equality of men and
women, that they participate in and benefit from rural
development and, in particular, shall ensure 1o such
women the right;

a) To participate in the elaboration and implemer-
tation of development, planning at all levels;

b) To have access to adequate health care facilities,
including information, counselling and services
in family planning;

¢) To benefit directly from social security pro-
grammes;

d) To obtain all types of training and education, for-
mal and nonformal, including that relating to
functional literacy, as well as, inter alia, the ben-
efit of all cornmunity and extension services, in
order to increase their technical proficiency;

©) To organize selfhelp groups and cooperatives in
order te obtain equal access to eCONnoImic oppor-
tunities through employment. or selfemploy-
ment;

f} To participate in al} community activities:

g} To have access to agricultural credit and loans,
marketing lacilities, appropriate technology and
equal treatment, in land and agrarian reform as
well as in land resettlement schemes;

b} To enjoy adequate living conditions, particularly
Ir relation to housing, sanitation, electricity and
water supply, transport and cormmunications.

Part IV
Avrticle 15

States parties shall aecord to women equality with men
before the law.



States parties shall accord to wornen, in civil matters, a
iegal capacity identical to that of men and the same
opportunities 1o exercise that capacity. In particular, they
shall give women equal rights to conclude contracts and
to admindister property and shall treat them equally in all
stages of procedure in courts and tribunals.

Siates parties agree that all contracts and all other pri-
vate instruments of any kind with a logal effect which is
directed at restricting the legal capacity of women shall
be deemed null and void.

States parties shall accord to men and women the same
rights with regard to law relating to the movoment of
persons and the freedom to choose their residence and
domicile.

Article 16

Stales parties shall take all appropriate measures to
climinate discrimination against women in all malters
relating to marriage and family relations and in particu-
lar shall ensure, on a busis of equality of men and
WOIen:

a) The same right to enter into marriage;

b) The same right freely to choose a spouse and to
enter into marriage only with their free will and
consent;

¢) The same rights and responsibilities during mar-
riage and at its dissolution:

d} The same rights and responsibilities as parents,
irrespective of their marital status, in matters
relating to their children; in all cases the inter-
ests of the children shall be paramount;

¢) The same righls to decide frecly and responsibly
on the number and spacing of their chiidren and
Lo have access to the information, education and
means to enable them to exercise these rights;

f)  The same rights and responsibilities with regard
to guardianship, wardship, trusteeship and
adoption of children, or similar institutions
where these concepts exist in national legisla-
tion; in ali cases the interests of the children
shall be paramcunt;

&) The same personal rights as husband and wife,
including the right to choose 1 family name, a
profession and an occupatiorn;

h) The same rights for both spouses in respect of
the ownership, acquisition, management, admin-
istration, enjoyment and disposition of property,
whether free of charge or for a valuable consid-
eration.

The betrothal and the marriage of a child shall have no
legal effect, and all hecessary action, including legisla-
tion, shall be taken to specity & minimum age for mar-
riage and to make the registration of marriages in an
official registry compulsory.

Part V
Avticle 17

For the purpose of considering the progress made in
the implementation of the present Convention, there
shall be cstablished a Committee on the Elimination of
Dis rimination Against Women (hereinafter referred Lo
as the Committee) consisting, at the time of entry into
force of the Convention, of eighteen and, after ratifica-
tion of or accession to the Convention by the thirty-fifth
State Party, of twenty-three experts of high moral
standing and competence in the ficld covered by the
Convention. The experts shall be elected by States par-
tics from among their nationals and shall serve in their
personal capacity, consideration being given to equi-
table geographical distribution and to the representa-
tion of the different forms of civilization as well as the
principal legal systems.

The members of the Committee shall be elceted by
secret ballot from a list of persons nominated by States
partics. Bach Stale Party maey norminate one person
from ameng its own nationals.

The initial clection skall be held six months aftor the
date of the entry into force of the present Convention,
At least three months before the date of each eclection
the Secretary-General of the United Nations shall
address a letior to the States partics inviting them to
submit. their nominations within two months. The
Secretary-General shall prepare a list in alphabetical
order of all persons thus nominated, indicaling the
States parties which have nominated them, and shall
submit it to the States parties.

Elections of the members of the Committee shall be
held at a meeting of States parties convened by the
Secretary-General al the United Nations Headquarters.
At that meeting, for which two (hirds of the States par-
ties shall conslitule » quorum, the persons elected to
the Comnittee shall be those nominees who obtain the
largest number of votes and an absolute majority of the
votes of the representatives of States parties present
and voting.

The members of the Commitiee shall ke elected for a
term of four years. However, the terms of nine of the
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9.

members elected at the first election shall expire at the
end of two years; immediately after the first election the
names of these nine members shall be chosen by lot by
the Chairman of the Cominitiee.

The election of the five additional members of the
Committee shall be heid in accordance with the provi-
sions of paragraphs 2, 3 and 4 of this article, following
the thirty-fifth ratification or accession. The terms of
two of the additional members elect on this occasion
shall expire at the end of two years, the names of these
two members having been chosen by lot by the
Chairman of the Comimittee.

For the filling of casual vacancies, the State Party
whose expert has ceased to function as a member of the
sommittee shall appoint another expert from among its
nationals, subject to the approval of the Committec.

The members of the Committee shall, with the approval
of the General Assembly, receive emoluments from
United Nations resources on such terms and conditions
as the Assembly may decide, having regard to the
importance of the Commities’s responsibilities,

The Secretary-General of the United Nations shall pro-
vide the nceessary staff and facilities for the effective
performance of the functions of the Committee under
the present Conventicn.

Avticle 18

States parlies undertake to submit to the Secretary-
General of the United Nations, for consideration by the
Commitlee, a report on the legislative, judicial, admin-
istrative or other measurcs which they have adopted to
give effect te the provisions of the present Convention
and on the progress made in this respect:

a) Within one year after the entry into force for the
State concerned; and

b) Thereafter at least every four years and further
whenever the Committee so requests,

Reports may indicate factors and difficulties affecting
the degree of lulfilment of obligations under the present
Convention.

Article 19

The Committee shall adopt its own rules of procedure.

The Committec shall elect its officers for a term of (wo
VEars.
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Article 20

1. The Commitlee shall nermally meet for a period of not
rmore than two weeks annually in order to consider the
reports submitted in accordance with article 18 of the
present Convention.

2. The meetings of the Committee shall normally be held
at United Nations Headquarters or at any other conven-
ient place as determined by the Committee.

Article 21

1. The Committee shall, through the Economic and Social
Council, report annually to the General Assernbly of the
United Nalions on its activitics and may make sugges-
ticns and general recommendations bascd on the exam-
ination of reports and information received from the
States parties, Such suggestions and general recommen-
dations shall be included in the report. of the Committee
together with conunents, if any, from Stales parties.

2. The Secretary-General shall transmit the reports of the
Committee to the Commission on the Status of Women
for its information.

Article 22

The specialized agencies shall be entitled to be represented at
the consideration of the implementation of such provisions of
the present Convention as fall within the scope of their activ-
ities. The Committee may invite the specialized agencics to
submit reports on the implementation of the Convention in
arcas falling within the scope of their activilies.

Part VI
Article 23

Nothing in this Convention shall affect any provisions thatl
arc more conducive to the achievement ol equality between
men and women which may be contained:

a) In the legislation of a State party, or
b)  Inany other international convention, trealy or agree-
ment in force for that State.

Article 24
States partics undertake to adopl all necessary measures at

the nafional level aimed at achieving the full realization of
the rights recognized in the present Convention.



Article 25

The present Convention shall be open for signaturce by
all States.

The Secretary-General of the United Nations is desig-
nated as the depositary of the present Convention.

The present Convention is subject to ratification.
Instruments of ratification shall be deposited with the
Secretary-General of the United Nations,

The present Convention shall be open to accession by
all States. Accession shall be effected by the deposit of
an instrument of accession with the Secretary-General
of the United Nations.

Article 26

A request [or the revision of the present. Convention
may be made at any time by any State party by means of
a notification in writing addressed to the Secretary-
General of the United Nations.

The General Assembly of the United Nations shall
decide upon the steps, if any, 1o be taken in respect of
such a request.

Article 87

The present Convention shall enter into force on the
thirtieth day after the date of deposit with the
Sccretary-General of the United Nations of the twenli-
eth instrument of ratification or accession.

For each State ratifying the present Convention or
acceding to it after the deposil, of the twentieth instru-
ment of ratification or accession, the Convention shall
enter into force on the thirtieth day after the date of
the deposit of its own instrument of ratification or
Accession.

Article 28

The Secretary-General of the United Nations shall
receive and circulate to all States the text of regerva-
tions made by States at the time of ratification or
accession.

3.

A reservation incompatible with the object and purpose
of the present Convention shall not be permitted,

Eeservations may be withdrawn at any time by notifica-
tion to this effect addressed to the Secretary-General of
the United Nations, who shall then inform all States
thereof. Such notification shall take effect on the date
ot which it is received.

Article 29

Any dispute between two or more States parties con-
cerning the interpretation of application of the present
Convention which is not settled by negotiation shall, at
the request of one of them, be submitied to arbitration.
If within six months from the date of the request for
arbitration the parties are unable to agrec on the organ-
ization of the arbitration, any one of those parties may
refer the dispute to the International Court of Justice by
request in conformity with the Statute of the Court,

Each State party may at the time of signature or ratifi-
cation of this Convention or accession thereto declare
that it. does not consider itself bound by paragraph 1 of
this article, The other States parties shall not be bound
by that paragraph with respect Lo any State: party which
has made such a reservation.

Any State party which has made a reservation in accor-
dance with paragraph 2 of this article may at any time
withdraw thal reservation by notification to the
Secretary-General of the United Nations.

Article 30

The present Convention, the Arabic, Chinese, English,

French, Russiar and Spanish texts of which arc equally

authentic, shall be deposited with the Secretary-General of
the TInited Nations.
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Annex B

Consolidated Guidelines for the Initial Part
of State Party Reports!

Land and people

This section should contain information about the main
cthnic and demographic characteristics of the country
and its papulation as well as such socic-economic and
cultural indicators as per capila income, gross national
product, rate of inflation, exiernal debt, rate of unem-
ployment, literacy rate and religicn. It should also
include information on the population by mother
tongue, life expectancy, infant mortality, maternal mor-
tality, fertility rate, percentage of population under 15
and over 65 years of age, percentage of population in
rural areas and in urban areas, and percentage of
households headed by women. As far as possible, States
should make efforts to provide all data disaggregated hy
SEX.

General political structure

This scction should bricfly deseribe the political history
and framework, the lype of government and the organ-
izalion of the executive, legislative and judicial organs,

General legal framework within which human
rights are protected

This section should contain information on:

a) Which judicial, administrative or other commpe-
tent authorities have jurisdiction affecting
humarn rights;

b} What remedies are available to an individual
who claims that any of his rights have been vio-
lated; and what systems of compensation exist
for victims;

UN Doc HRI/1991/1
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¢) Whether any of the rights referred to in the var-
ious human rights instruments are protected
either in the constitution or by a separate bill of
rights and, if so, what provisicns are made in the
constitution or bill of rights for derogaticns and
in what circumstances;

d) How human rights instruments are made part of
the national legal system;

e) Whether the provisions of the various human
rights instruments can be invoked before, or
directly enforced hy, the courts, other tribunals
or administrative authorities or whether they
must be transformed into internal laws or admin-
Istrative regulations in order to be enforced by
the authorities concerned:

fy  Whether there exist any institutions or national
machinery with responsibility for overseeing the
implerentation of human rights.

Information and publicity

This section should indicate whether any special
efforts have been made to promote awareness among
the public and the relevant authorities of the rights
contained In the various human rights instruments.
The topics Lo be addressed should include: the manner
and extent to which the texts of the varions human
rights instruments have been disseminated; whether
such texts have been translated into the local language
or languages; what government agencies have respon-
sibility for preparing reports and whether they nor-
mally receive information or other inputs from exter-
nal sources; and whether the contents of the reports
are the subject of public debate.



Annex C

Committee on the Elimination of Discrimination against Women

1.

Guidelines Regarding the Form and Content of Initial Reports
of States Parties ?

Under article 18 of the Convention on the Elimination
of All Forms of Discrimination against Women, cach
State PParty undertakes to submnil a report on the leg-
islative, judicial, administrative or other measures that
it has adopted to give effect o the provisions of the
Convention and on the progress made in this respoect,
within one year after the entry into force of the
Convention for the reporting State, and lhereafter at
least cvery four years and further whenever the
Committce on the Elimination of Discrimination
against Women established under the Convention so
requaests.

In order to assist the States parties in fullilling their
obligations under article 18 of the Convention, the
Committee recommends that the Stales parties should
follow general guidelines as to the form, content and
date of reports. The guidelines are (o help ensure that
the reports are presented in a uniform manner so that
the Commitlee and the States parties can obtain a
complete picture of the implementation of the
‘onvention and the progress made therein,

The report should be in two parts. Part 1 should be pre-
pared in accordance with the consalidated guidelines
for the initial part of the reports of States parties to be
subritted under the various international human tights
instruments, including the Convention on the
Elimination of All Forms of Discrirminalion against
Women, as contained in the annex to document
HRI/COREA

Part 11 should provide specific information in relation to
each provision of the Convention, in particular:

a) The constitutional, legislative and administrative
provisions or other measures in force;

b} The developments thal have taken place and the
programmes and institulions that have heen
established since the enlry into force of the
Convention;

6.

¢) Any other information on progress made in the
fultilment of each right:

d) The de facta position as distinel from the de Jure
position;

e) Any restrictions or limitations, even of a tempo-
rary rature, imposed by law, practice or tradi-
tion, or in any other manner on the cnjoyment of
each right;

) The situation of non-governmental organizations
and other woren’s associations and their partic-
ipation in the elaboration and implementation of
plans and programmes of the public authorities.

it is recommended that the reports should not be con-
fined to mere lisls of legal instruments adopted in the
country concerned in recent years but should also
include information indicating how these legal instru-
ments are reflecled in the actual econoric, political and
social realities and gencral conditions existing in the
country. As far as possible, States parties should make
efforts to provide all data disaggregated by sex in all
arcas covered hy the Convention and the general rec-
ommendations of the Committee.

States partics are invited to submit, copies of the prinei-
pal legisiative, judicial, administrative and olher texis
referred to in the report so that these can be made
available to the Committee. It shiould be noted, howev-
er, that for reasons of expense those texts will not nor-
mally be reproduced for general distribution with the
report except to the cxtent that the reporting State
specifically so requests. It is desirable, when a text is
not actually quoted in or annexed to the report, that the
report should contain sufficient information to be
understood without reference to that text,

The reports should reveal obstacles to tho participation
of women on an equal basis with men in the political,
social, ceonomic and cultural life of their countries, and
give information on types and frequencies of cases of
non-compliance with the principle of equal rights.

Adonted by the Commitice al its 14th session UN Doc CEDAW/C/T/Rev.1 (3 February 19958), and revised al its 16th session in

January 1997:UNDoc CEDAW/C/7/Rev.S.
[Eds] Reproduced in Annex B,
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8.

In reporting on reservations to the Convention:

a)

)

Each State party that has entered substantive
reservations to the Convention should include
information on those reservations in each of its
perlodic reports;

The State party should indicate why it consid-
ered the reservation to be necessary: whether
any reservations the State party may or may not
have registered on obligations with regard to the
same rights set forth in other conventions are
consistent with its rescrvations to the
Contvention on the Elimination of All Forms of
Discrimination against Women; and the precise
effect of the reservation in terms of national law
and policy. It should indicate the plans that it has
to limit the effect of reservations and ultimately
to withdraw them and, whenever possible, spec-
ify a timetable for withdrawing them;
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¢) States parties that have entered general reserva-
tions which do not refer to a specific article of
the Convention or reservations to articles 2 and
3 should make a particular effort to report on the
effect and interpretation of those reservations.
The Committee considers such reservations to
be incompatible with the object and purpose of
the Convention.

The reperts and the supplementary documentation
should be submitted in cne of the working languages of
the Committee (Arabic, Chinese, English, French,
Russian or Spanish) in as concise a form as possible.



Annex D

Committee on the Elimination of Discrimination against Women

Guidelines for the Preparation of Second and Subsequent Periodic Reports®

Recalling the guidelines it adopted at its 24th Ineeting on 11
August 1983 regarding the form and content of reports
received from States Parties under article 18 of tho
Convention, and revised at its 16th session in January 1997,
the Committee decided on the following guidelines to be
submitted to Government for the preparation of second and
-subsequent periodic reports;

1.

In preparing second and subsequent, periodic reports,
States Parties should lollow the general guidelines and
include matters that were not covered in the initial
report,

As a general rule States Parties in their second and sub-
sequent periodic reports should focus on the period
between the consideration of their lutest report up Lo
the date of preparation of their last one,

In their periodic reports States Parties should have
regard to the previous report and Lo the procecdings of

Adopted by the Committee at its 7th session: UN. Doc
A/43/38 (1988), Annex [V

the Committee in regard to that report, and should
include inter alia the following:

a) legal and other measures adopted since the pre-
vious report to implement the Convention;

b) actual progress made to promote and ensure the
elimination of discrimination against women;

¢) any significant changes in the status and equali-
ty of women since the previous report;

d) any remaining obstacle to the participation of
women on an equal basis with men in the politi-
cal, social, economic and cultural life of their
country;

e) matters raised by the Committee which could
not. be deall with at the time when the previous
report was considered,;

f) information on measures taken to implement the
Beijing Declaration and Platform for Action,
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Annex E

General Recommendations 1-24

Adopted by the Committee on the Elimination of
Discrimination against Women®

General Recommendation No. 1
(Fifth session, 1986)°

Intial reports

Inilial reports submitted under article 18 of the Convention
should cover the situatior up to the date of submission,
Thercafter, reports should be submitted at leasi, every four
years after the first report was due and should include
obstacles encountered in implementing the Convention fully
and the measures adopted to overcome such obstacles.

General Recommendation No.2
(Sixth session, 1987)’

Preparation of intial reports

The Committee on the Elimination of Discrimination agdainst
Women,

Bearing in mind that the Committee had been faced
with difficulties in its work because some initial reports of
Slates parties under article 18 of the Convention did not
refllect adequately the information available in the State
party concerned in accordance with the guidelines,

Recommends:

a) That the Stales parties, in preparing reporls under arli-
cle 18 of the Convention, should follow the general
guidelines adopted in August 1983 (CEDAW/C/TY as to
the form, content and date of reporits;

b) That the States partics should follow the general rec-
cmmendation adopted in 1986 in these torms;

¢) “Initial reports submitted under article 18 of the
Convention should cover the situation up to the date of
submissicn. Thereafter, reports should be submitted at
least every four years after the first report wus due and
should Include obstacles encountered in implementing

Text reproduced from UN. Docs CCPR/C/1/Rev.1 (1994),
A/49/38 and A/B0/38

Contained in document A/41/45.

Contained in document A/42/38.
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the Convention fully and the measures adopted to
overcome such obstacles.”

d) That additional information supplementing the report
of a State party should be sent. to the Sceretariat at least
three months before the session at which the report is
due to be considered.

General Recommendation No. 3
(Sixth session, 1987)°

Consideration of reports

The Committes on the Klimination of Discrimination against
Women,

Consideréng that the Committee on the Elimination of
Discrimination against Women has considered 94 reports
from State parties since 1983,

Fuvther considering that, although the reports have
come from States with different levels of development, they
present features in varying degrees showing the existence
of stereotyped conceptions of woimern, owing Lo socio-cul-
tural factors, that perpetuate discrimination based on sex
and hinder the implementation of article 5 of the
Convention,

Urges all States parties effectively to adopt education
and public information programmes, which will help climi-
nate prejudices and current practices that hinder the full
operation of the principle of the social equality of women,

General Recommendaticn No. 4
(Sixth session, 1987)°

Reservations

The Commiltec on the Elimination of Discrimination against
Women

L

[Eds] Note that these guidlelines have been superscded,
the current guidelines being contained in U.N. Do
CEDAW/C/7/Rev. 1, reproduced in Annex B,

" Contained in document A/42/48.



Huving examined reports from States parties at its
sessions,

Expressing concern in relation to the significant num-
ber of reservations that appeared to be incompatible with
the object and purpose of the Convention,

Wealcomes the decision of the States parties to consider
reservalions at ils next meeting in New York in 1988, and to
that end suggests that all States parties concerned recon-
sider such reservations with a view 1o withdrawing them.

General Recommendation No. 5
{Seventh session, 1988)

Temporary special measures

The Committee on the Elimination of Discrimination against
Women,

Taking note (hat the reports, the introductery remarks
and the replies by States partics reveal that, while significant
progress has been achieved in regard to repealing or modi-
fying discriminatory laws, there is still a need for action to
be taken to fully iinplement the Convention by introducing
measures to promote de facto equality between men and
women,

Recalling articie 4.1 of the Convention,

Recommends that States parties make more use of
temporary special measures such as positive action, prefer-
ential trealment or quota systems to advance wormen'’s inte-
gration inlo education, the economy, politics and employ-
menl,

General Recommendation No. 6
(Seventh session, 1988)"

Effective national machinery and publicity

The Comunittee on the Elimination of Diserimination against
Women,

Having considered the reports of Slates parties Lo the
Jonvention on  the Elimination of all Forms of
Discrimination against, Wormen,

Noting United Nations General Assembly resolution
42/60 of 30 November 1987,

" Contained in document A/43/38,
" Contained in document A/43/38.

Recommends Lhat Stales parties:

1. BEstablish and/or strengthen effeetive national machin-
ery institutions and procedures; at a high level of
Government, and with adequate resources, commit-
ment and authority to

(a) advisc on the impact on women of all govern-
ment policies;

(b) Monitor the situation of women comprehensive-
ly;

(¢) Help formulate new policies and effectively carry
out strategies and measures to elirninate dis-
crimination;

2. Take appropriate steps to ensure the dissemination of
the Convention, the reports of the States partics under
article 18 and the reports of the Comrmittee in the lan-
guage of the Stales concerned;

3. Scek the assistance of the Secretary-General and the
Department of Public Information in providing transla-
tions of the Convention and the reports of the
Commitiee;

4. Include in their initial and periodic reports the action
taken in respect of this recommendation.

General Recommendation No. 7
(Seventh session, 1988)"

Resources

The Committee on the Elimination of Discrimination against
Women,

Noting General Assembly resolutions 40739, 41/108 and
m particular 42/60, paragraph 14, which invited the
Commilttee and the States parties to consider the questicn
of halding future sessions of the Cormmittee af, Vienna,

Bearing in mind General Assembly resolution 42/105
and in particular, paragraph 11, which requests the
Secretary-General to strengthen coordination between the
United Nations Centre for Human Rights and the Centre for
Social Development and Humanitarian Affairs of the seere-
tariat in relation to the implementation of human rights
trealies and scrvicing treaty bodies,
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Recommends Lo the States partics:

1. That they continue to support proposals for strength-
ening the coordination between the Centre for Human
Rights at Geneva and the Centre for Social
Development and Humanitarian Affairs at Vienna, in
relation to the servicing of the Comumittee;

2. That they support proposals that the Committee meet
in New York and Vienna;

3. That they take all necessary and appropriate steps to
cnsure that adequate resources and services are avail-
able to the Commilles to assist it in its functions under
the Convention and in particular that full-lime staff are
available to help the Committee to prepare for ils scs-
sions and during its session;

4. That they ensure that supplementary reports and male-
rials are submitled to the Secretariat in due time (o he
translated into the official languages of the United
Nations in time for destribution and consideration by
the Commitiee,

General Recommendation No. 8
(Seventh session, 1988)"

Implementation of article 8 of the Convention

The Committee on the Elimination of Discrimination against
Wornen,

Hawving comsideved the roports of States parties sub-
milled in accordance with article 18 of the Convention,

Recommends that States parties take further direct
measures in accordance with article 4 of the Convention to
ensure the full implementation of article 8 of the
Convention and to ensure to women on equal terms with
men and without any discrimination the opportunities to
represent their Government at the inrternational level and
to participate in the work of international organizations,

General Recommendation No. 9
(Eight session 1989)
Statistical data concerning the situation of women

The Committee on the Elimination of Diserimination against
Women,

¥ Contained in document A/43/38.
" Gontained in document A/44/38,
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Considering that statistical information is absolutely
hecessary in order to understand the real situation of
women in each of the States parties to the Convention,

Having obsernad that many of the States parties that
present their reports for consideration by the Committee do
not provide statistics,

Recommends that States parties should make every
effort to ensure that their national statistical services
responsible for planning national censuses and other social
and economic surveys formulate their questionnaires in
such a way that data can be disaggregated according to gen-
der, with regard to both absolute numbers and percentages,
s0 that interested users can easily obtain information on the
situation of women in the particular sector in which they are
interested.

General Recommendation No. 10
(Eight session 1989)"

Tenth anniversary of the adoption of the Convention
on the Elimination of All Forms of Discrimination
against Women

The Committee on the Elimination of Discrimination against
Wornen,

Considering that 18 December 1989 marks the tenth
anniversary of the adoption of the Convention on the
Elimination of All Forms of Discrimination against Women,

Comsidering further that in those 10 years the
Convention has proved to be one of the most effective
instruments that the United Nations has adopted to pro-
maote equality between the sexes in the socielies of ils States
Member,

Recalling general recommendation No.6 (seventh ses-
siont 1988) on effective national machinery and publicity,

Fecommends that, on the occasion of the tenth
anniversary of the adoption of the Convention, the States
parties should consider:

. Undertaking programmes including conferences and
seminars to  publicize the Convention on  the
Elimination. of Al Forms of Discrimination against
Women in the main languages of and providing infor-
mation on the Convention in their respective countries;

* Contained in documeni A/44/38.



